
 
 

 

Freiburg Career Paths in Academia: Permanent Positions 

Alongside the Professorship 

 

The University of Freiburg is committed to providing attractive, plannable, and 

equitable career paths in academia – also beyond the professorship. 

Excellent research, outstanding teaching, and innovative knowledge transfer need more than 

a wealth of ideas and academic freedom. They also depend on reliable career prospects for 

the people who perform these tasks. To attract the best talent for this purpose, the UFR is 

creating structural conditions that make academic careers alongside the professorship 

attractive, sustainable, and amenable to development. 

 

Academia needs reliability 

The University of Freiburg is pursuing the goal of combining permanent academic tasks 

with permanent academic employment. We are thus making an active contribution to 

ensuring quality in research, teaching, and transfer as well as developing our academic 

culture further. 

The assigning of permanent positions s based on a University-wide conceptual framework 

that is currently under development. This framework will establish quality-assured selection 

processes, targeted personnel development, and strategic planning of personnel 

structure beyond the professorship. 

 

Three job profiles – one perspective 

The University of Freiburg is creating permanent career options with the three job profiles 

lecturer, researcher, and academic manager. These profiles are equivalent but differ in 

focus. Permeability in career options and capacity for development are integral parts of 

Freiburg career paths. 

 

Reliable processes – transparent standards 

The University of Freiburg ensures that permanent positions are assigned in a quality-

assured, equitable, and transparent process: 

 Planning of personnel structure: Faculties develop structured plans on the basis of 

the tasks required in the long term. In doing so, they also take into account gender 

equality targets, diversity aspects, and options for development and advancement in 

mid-level academic staff, ideally assigning the permanent positions to larger entities. 



 
 

 

 

 

 Advertisement: Permanent positions are advertised in external calls for applications 

and are either filled with a permanent contract directly or include a tenure track 

phase. 

 Personnel selection: Positions are filled by a committee that is preferably composed 

of diverse members, including the equal opportunity representative for academic staff 

and students, a Staff Council representative, and the representative for employees 

with disabilities, where applicable, in accordance with their rights. 

 Personnel development: The UFR relies on active personnel development, 

including discipline-specific guidance by supervisors and general guidance by the 

Centre for Advanced Researcher Development (CARD) – particularly during the 

tenure track phase. Core elements are binding development dialogues as well as 

targeted offers for competency development and strategic career planning that also 

provide options for advancement. 

 Tenure track and evaluation: Positions advertised as fixed-term positions with a 

tenure track phase are subject to clear target agreements and transparent criteria for 

a positive evaluation and conversion into a permanent position after a maximum of 3 

years. The decision regarding conversion into a permanent position is made by the 

selection committee following a structured evaluation. 

 

Our ambition: Excellent research, teaching & transfer through transparent structures 

and sustainable career paths 

The University of Freiburg understands itself as a learning organization that enables 

excellent research, teaching, and transfer through attractive working conditions, transparent 

structures, and responsible personnel development. With reliable career paths alongside the 

professorship, we seek to achieve a balance: between stability and dynamism, between 

individual career development and structured personnel planning, and between institutional 

continuity and innovative capacity. We invite all members of the University to help shape this 

path – for a sustainable, diverse, and future-oriented academic culture. 

 


