
 

Checklist for Good Supervision 
 

1 GENERAL PRINCIPLES 

□ How do you reach agreements that are transparent and binding? 

□ How do you ensure an open and trustworthy atmosphere? 

□ How do you ensure the Rules of Good Scientific Practice? 

2 EXPECTATIONS 

□ How much time could and should be invested in the supervision? 

□ How do you define your own role in the supervisory relationship? 

3 FRAMEWORK OF THE DISSERTATION PROJECT 

□ How and for how long is the dissertation project funded? 

□ What influence does the professional and personal situation of the doctoral candidate have on the 

dissertation project? 

□ In what kind of environment (e.g. office, lab, with certain equipment) does the doctoral candidate 

work? 

4 SCIENTIFIC GUIDANCE OF THE DISSERTATION PROJECT 

□ To what extent have you discussed the contents of the dissertation project? 

□ In what time frame can the dissertation project be realistically completed? 

□ Has the exposé been written yet? 

□ At what regular intervals do you plan to meet to discuss the project status? 

□ How do you envision the monitoring of the project? 

□ Which opportunities are provided to present the dissertation project (e.g. colloquium for doctoral 

candidates)? 

5 ACADEMIC DEVELOPMENT 

□ In which way can the doctoral candidates present themselves and their dissertation projects to the 

scientific community? 

□ In which way is the establishment of scientific networks supported? 

□ In which academic working contexts can the doctoral candidate gain experiences? 

□ To what degree are the doctoral candidate’s individual career goals taken into account? 

6 CO-SUPERVISION 

□ Are several supervisors’ expertise and perspectives to be used to enrich the dissertation project? If 

yes: What model of supervision will be used and how many supervisors will be involved? 

□ How will each supervisor’s responsibilities be decided and where will this be recorded (e.g. in the 

supervision agreement)? 


